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A G R E E M E N T
T h is  Agreement entered In to  t h is  ____ day of ____________________, 1972, by and
between R ice  Food M arkets, In c .,  h e re in a fte r  re fe rre d  to  as the "Em ployer", and R e ta il 
C le rk s  Union, Local No. 455, chartered  by the R e ta il C le rk s  In te rna t ion a l A sso c ia t io n , 
AFL-CIO, h e re in a fte r  re fe rred  to  as the "U n ion ".
I t  I s  the In ten t and purpose o f the Employer and the Union to  promote and Improve 
labor management r e la t io n s  between them and to  se t  fo rth  here in  the b a s ic  terms of 
agreement cove r ing  wages, hours, and c o n d it io n s  o f employment to  be observed.
In co n s id e ra t io n  o f the mutual prom ises and agreements between the p a r t ie s  hereto, 
and in co n s id e ra t ion  o f t h e ir  mutual d e s ire s  In  prom oting e f f ic ie n t  conduct in bu sine ss 
and p ro v id in g  fo r  the o rd e r ly  settlem ent o f d isp u te s  between the, the p a r t ie s  to  t h is  
Agreement agree as fo llow s:
ARTICLE 1.________________ RECOGNITION OF THE UNION AND BARGAINING UNIT _______________________
A. The Employer recogn izes the Union as the so le  c o lle c t iv e  b a rga in in g  agent 
w ith respect to  work, ra te s  o f pay, hours, and a l l  o th e r terms and co nd it io n s  of 
employment fo r  the appropriate  b a rga in in g  u n it  here in  e s ta b lish e d  and described  as
fo llow s:
A l l  employees in the Em p loye r 's  r e t a il  food sto re s  In H a r r is ,
G alveston, and Montgomery C ountie s, Texas, exc lud ing  sto re  
managers, a s s is t a n t  s to re  managers, produce managers, 
management tra in e e s ,  a l l  meat department employees, o f f ic e  
c le r ic a l  employees who work sep a ra te ly  and apart from the r e t a i l  
food s to re s,  p ro fe ss io n a l employees, guards, watchmen and 
su p e rv iso r s  as defined in the L .M .R .A ., as amended.
B. The Employer agrees not to  en te r In to  any agreement o r  con tract  w ith the 
employees, w ritten  o r  o r a l,  in d iv id u a l ly  o r  c o l le c t iv e ly ,  which in any way c o n f l ic t s  w ith 
the terms and p ro v is io n s  o f  t h i s  Agreement.
ARTICLE 2. _______________________________ UNION STORE CARD____________________________________ ___
The Union agrees to  issue  Union S to re  Cards to  the Employer under the ru le s  
govern ing Union S to re  Cards as se t  fo rth  In  the C o n st itu t io n  o f the R e ta il C le rk s
In te rnationa l A ssoc ia t ion . Such Union S to re  Cards are and sh a ll remain the property of 
sa id  In te rnat iona l A sso c ia t io n , and the Employer agrees to  surrender sa id  Union S to re  Cards 
to  an authorized rep resen tative  of the Union upon demand in the event o f f a i lu re  by the 
Employer to  observe the terms o f t h is  Agreement o r the c o n d it io n s  under which sa id  Union 
Sto re  Card is  issued. Union S to re  Cards w ill  be d isp layed  in a l l  s to re s  covered by t h is  
Agreement.
ARTICLE 3._______________________________ UNION SECURITY______________________________________________
A. During the l i f e  of t h is  Agreement, the Employer sh a l l  deduct in i t ia t io n  fees 
and regu la r monthly dues from the f i r s t  (1 s t)  pay o f each month o f the employees who are 
members of the Union and who in d iv id u a l ly  and v o lu n ta r ily  c e r t if y  in  w r it in g  on the Check- 
O ff Autho riza tion  Form fo r such deductions. Such au th o r iza t ion  s h a l l be b ind ing  on the 
employees fo r the duration  of t h is  Agreement u n le ss  the au th o r iza t io n  i s  revoked in 
accordance w ith the p ro v is io n s  of the T a ft-H a rtle y  Act of 1947, as amended. The Union 
sh a ll c e r t if y  in w r it in g  a l i s t  of i t s  new members, together w ith s igned  au th o r iza t ion  
cards, with an itemized l i s t  of such in i t ia t io n  fees and dues to  be deducted from such 
members.
The Employer s h a l l  promptly rem it a l l  sums deducted in t h is  manner to  the 
Union. Timing fo r  such deductions may be worked out lo c a l ly  between the Employer and 
the Union.
B. If  there should be a change in the law perm ittin g  a Union Secu r ity  C lause, 
the fo llow in g  sh a ll to  the extent perm itted by law be e f fe c t iv e  as p a rt  of t h is  Agreement 
beginn ing upon the e a r l ie s t  date perm itted by such enab ling  le g is la t io n .
C. I t  sh a l l  be a cond it ion  o f employment tha t a l l  employees covered by t h is  
Agreement who are members of the Union in good stand ing  on the e f fe c t iv e  date o f t h is  
Agreement sh a ll remain members in good stand ing , and those who are not members on the 
e f fe c t iv e  date o f t h is  Agreement s h a l l,  on the t h i r t y - f i r s t  (3 1 st ) day fo llow in g  the 
e f fe c t iv e  date of t h is  Agreement, become and remain members in good stand ing  in the Union. 
I t  sh a ll a ls o  be a cond it ion  of employment that a l l  employees covered by t h is  Agreement 
and h ired  on or a fte r  i t s  e f fe c t iv e  date s h a l l ,  on the t h i r t y - f i r s t  (3 1 st )  day fo llow in g  
the beginn ing of such employment, become and remain members in  good stand ing  in the Union. 
For the purpose o f t h is  paragraph (C .) on ly , the e f fe c t iv e  date o f t h is  Agreement as 
re fe rred  to above sh a l l be determined in accordance w ith the p ro v is io n s  of paragraph
(B .) above.
D. The Employer may secure new employees from any source whatsoever. D uring  the 
f i r s t  t h ir t y  (30) days o f employment, a new employee sh a ll be on a t r i a l  b a s is  and may be 
d ischarged at the d isc re t io n  of the Employer.
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E. The Employer agrees to  n o t ify  the Union in  w r it in g  w ith in  t h ir t y  (30) calendar 
days from the date of employment of the name and address of each new employee, h is  Soc ia l 
Secu rity  number, p o s it io n  for which he w ill  be employed, date of employment, and s ta r t in g  
rate of pay. The Employer agrees to apply to such new employees the wage sca le ,  hours and 
other co n d it io n s  of employment se t  fo rth  in t h is  Agreement.
F. W ith in  the f i r s t  fo r t y -e ig h t  (48) hours o f employment of a new employee, the 
manager o f the r e t a i l  estab lishm ent sh a ll e x p la in  to the new employee tha t he has the 
r ig h t  to  jo in  the Union and sh a ll introduce such new employee to  the sto re  steward o r 
b u s in e ss  rep re sen tative  during  working hours and s h a l l g ive  the sto re  steward o r b u s in e ss  
rep resentative  time to  e xp la in  the Union contract, to  answer any que st io n s, and to s ig n  
the new employee fo r  Union membership. (T h is  time not to  exceed ten (10) m inutes.)
ARTICLE 4 .________________________ DISCHARGE AND DISCRIMINATION____________________________________
A. The Employer sh a l l  not d isc r im ina te  a g a in s t  an employee fo r uphold ing Union a  
p r in c ip le s ,  se rv in g  on a committee of the Union o r any o rgan iza t ion  a f f i l i a t e d  therew ith.
B. An employee may be d ischarged fo r  proper cause, and the Employer sh a l l  g ive  
notice  in w r it in g  of such d ischarge  to the Union. The Employer s h a l l  not d ischarge  any 
employee w ithout proper cause and sh a l l g ive  a t  le a st one (1) w ritten  warning n o t ice  of
the s p e c i f ic  com plaint o r com plaints a g a in s t  such employee to  the employee and to  the Union, 
except that no warning notice  need be given to  an employee, before d ischarge , i f  the cause 
o f such d ischarge  is  d ishone sty, drunkenness, f a l s i f i c a t io n  of a p p lic a t io n  fo r  employment 
(d ischarge  fo r f a l s i f i c a t io n  of a p p lic a tion  of employment must be w ith in  s ix t y  (60) days 
from date o f  h ire ) ,  re c k le ssn e ss  re su lt in g  in  a se r io u s  acc ident w hile  on duty, o r  re fu sa l 
o f any employee to  accept a job assignm ent.
Warning n o t ice s  sh a l l  be vo id  a fte r  s ix  (6) months from date o f issue .
The Union may thereupon f i l e  a w ritten  com plaint w ith the Employer w ith in  
seven (7) days a fte r  the Union rece ives notice  of such d ischarge. Sa id  com plaint must be 
taken up w ith in  seven (7 ) days from the date I t  i s  f i lo d  with the Employer, by the U n ion ’s 
rep re sen tative  and the Em p loyer 's  designated  rep re sen ta t ive , and i t  may be re fe rred  to 
the Board o f A rb it ra t io n  in the event the Union and the Em ployer 's designated  rep re sen ta t ive  
f a i l  to  reach an agreement. Should the Board determine that i t  was an improper d ischarge , 
the Employer sh a l l  re in sta te  the employee in accordance w ith the f in d in g  of the Board of 
Arb i t ra t  i on .
C. Upon re ce ip t  by the Union from the Employer of a warning notice  o r C o rre c t ive  
Ac+ion Record, an employee who fe e ls  that such charge was u n fa ir  o r unwarranted sh a ll have 
f ifte e n  (15) days from rece ip t  by the Union of such notice , to f i l e  a grievance concerning 
the Em ployer 's action .
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ARTICLE 5. SENIORITY
A. DEFIN ITION:
1. S e n io r ity  sha ll be defined as the length o f continuous se rv ice  of the employee 
with the Employer from the em ployee 's la s t  date of h ire  and no employee sh a ll su ffe r  lo ss
o f s e n io r it y  by reason of approved leave as defined In t h is  Agreement.
2. No employee sh a ll acquire any s e n io r it y  r ig h t s  u n t il the employee has been 
In the barga in ing  u n it  t h ir t y  (30) days, and provided fu rther that a fte r  t h ir t y  (30) days, 
the s e n io r it y  date sh a ll revert to the date the employee entered the barga in ing un it.
3. S e n io r ity  sha ll be by c la s s if ic a t io n  as shown In  the wage schedule of th is  
Agreement. Fu ll-t im e  se n io r ity  sh a ll be on a sto re , zone o r d is t r ic t ,  c ity  and contractual 
b a s is  in the Houston area, and in other areas, fu ll-t im e  s e n io r it y  sh a ll be on a sto re , c ity ,  
zone and d is t r ic t ,  and contractual b a sis.
4. Part-tim e se n io r ity  sh a ll be on a sto re  b a s is.  Part-tim e employees t ran s­
ferred at the request o f the Employer sh a ll re ta in  th e ir  se n io r it y  in th e ir  new sto re .
B. SENIORITY L IST S :
Separate se n io r ity  l i s t s  o f fu ll- t im e  and part-tim e employees sh a ll be estab lished  
and maintained and such records sh a ll be a va ila b le  to  the Union at a l l  times.
C. CHOICE OF SCHEDULES AND HOURS:
1. Employees by c la s s if ic a t io n  and job assignment sh a ll be e n t it le d  to a choice 
of a tota l weekly schedule by se n io r ity .  T h is  cla im  must be made by 12:00 Noon Saturday 
a fte r  the p osting  of the schedule fo r the succeeding week's hours o f work. An employee 
sha ll be permitted to  exercise  h is  or her claim  fo r a weekly schedule on ly  once in every 
ninety (90) days. Such schedule sh a ll not be a r b it r a r i ly  o r  ca p r ic io u s ly  changed by the 
EmpI oyer.
2. Fu ll-t im e  employees by c la s s if ic a t io n  w ith in  a sto re  and where the employee is  
q u a lif ie d  to do the work ava ila b le , w ill be given the weekly schedule with the most hours
by se n io r ity .
3. Part-tim e employees by c la s s if ic a t io n  with the most s e n io r it y  w ith in  a sto re
and where sa id  employee i s  q u a lif ie d  to  perform the work and i s  a va ila b le  w ill be given the 
remaining schedules with the most hours.
4. Where add itiona l hours in a sto re  become necessary to schedule due to  em ployee's 
absence, increase volume, e tc ., i t  w i ll  be done by se n io r ity  as defined in t h is  A r t ic le  
w ith in  the terms of th is  contract. Employees w ill  not n ece ssa r ily  be ca lled  in un less the 
add it iona l hours exceed four (4) hours o r more o r  the add it iona l hours would run into 
overtime.
5. Any grievances a r is in g  out of scheduling must be presented by 4:00 P.M. on 
Saturday of the week the schedule is  posted by the employee involved; otherw ise, sa id  
employee w ill be deemed not to have a v a lid  grievance.
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6. In a general la y -o ff  o r  where In eq u it ie s  e x is t ,  the Employer and the Union 
w ill meet and such arrangements worked out w ill  be f in a l and b inding on a l l  p a rtie s.
7. Part-tim e employees sh a ll be given preference fo r  fu ll-t im e  employment over 
app licants with no previous experience with the Employer.
8. The Enployer agrees not to schedule two (2) employees where one (1) could be 
scheduled to  do the work a va ila b le  and sa id  employee is  q u a l if ie d  and ava ila b le .
D. LAY-OFF. RECALL AND VACATIONS:
1. Se n io r ity  by c la s s if ic a t io n  sha ll apply In la y -o ff  and re ca ll provided the 
sen ior employee retained can perform the work ava ila b le .
2. Se n io r ity  sh a ll apply In choice o f vacation  time. Employee's vacation  choice 
w ill  be granted as long as the number o f employees o f f  at any one time does not in te rfe re  
with the e f f ic ie n t  operation o f the sto re .
E. SUNDAY AND HOLIDAY ROTATION: Sunday and holiday work sha ll be rotated among qua l­
if ie d  employees who ind icate  in w r it in g  that they are a va ila b le  to  work on a continu ing 
b a s is.  Where add it iona l employees are needed, the ju n io r  employees must work in inverse 
se n io r ity  order by sto re .
F. TRANSFERS:
1. In the matter of promotions o r t ran sfe rs  from one type of work to  the other, 
the Employer sh a ll have the r ig h t  to exerc ise  h is  f in a l judgment a fte r  g iv in g  due regard to 
sen io r!ty .
2. In the matter of t ra n sfe rs  from one sto re  to another, the Employer sh a ll have 
the r ig h t  to determine whether the employees In  that job c la s s if ic a t io n  are q u a lif ie d  for 
the ava ila b le  assignment. A ll circum stances being re la t iv e ly  equal, the job sh a ll be o f fe r ­
ed to the most sen io r  employees. In the event that the most sen io r  employees refuse  the 
tran sfe r, the ju n io r  employees w ill  be tran sferred .
G. LOSS OF SENIORITY: S e n io r ity  w ill  be broken I f  an employee:
1. Qu its.
2. Is  d ischarged fo r ju s t  cause.
3. Is  la id  o f f  continuously  fo r a period of more than s ix  (6) months.
4. F a il s  to  return  to  work a fte r  being reca lled  by the Employer by reg iste red  
le tte r to h is  la s t  known address and does not report fo r work w ith in  one (1) week (7 
calendar days) from date o f h is  reg iste red  le tte r.
5. F a i l s  to return  to  work upon completion of a leave of absence as defined in 
A r t ic le  12.
ARTICLE 6. ______________________________WORKING CONDITIONS_____________________________________
A. WORK WEEK: The work week sha ll c o n s is t  of not more than fo rty  (40) hours to  be
worked In not more than f ive  (5) days, Monday through Saturday in  a regu la r week and t h ir t y  f  
two (32) hours to  be worked in not more than four (4) days, Monday through Saturday, In  a
holiday week. The days are not n e ce ssa r ily  consecutive.
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B. WORK DAY:
f
1. The basic wort day for a ll  employees before overtime sha ll be e iqht (8) hours
per day.
2. There sha ll be no s p l i t  s h if t s  worked or scheduled for employees.
C. OVERTIME and SUNDAY RATE: Overtime at the rate of time and onc-half ( I t )  v i 11 be / \  
paid for a l l  hours worked in excess of the work week or work day as set forth in A and B V /  /
above, but in no case on both. Time and one-half (1 j ) w ill be paid fo r work performed on
the s ix th  (6th) day worked in the work week, and for work performed on Sunday; however, j- 
no event sha ll the same hours be used twice in computing premium time and/or overtime.
k
D. DAILY GUARANTEE: A ll employees who are instructed and do report for work sha ll bo 
guaranteed at least four hours work o r pay in lieu  thereof except school students on sched-
r  J y i» w #
uled school days who are not ava ilab le  or lo ss than four (4) hours remain in the work day. 
E. HOLIDAY RATE:
C r^ h a
fiy/of
1. A ll work performed on a holiday sha ll be paid fo r at the premium rate of time 
and one-half (1£) the employee's s tra ig h t  time rate o f pay and sha ll bo in add ition  to any 
holiday pay the employee is  e n t it led  to under the contract.
2. Employees not e l ig ib le  fo r holiday pay w ill be paid time and one-half (1$) for 
hours worked on the holiday.
F. NIGHT PREMIUM:
1. Fu ll-t im e  employees sha ll receive a n igh t premium of tw enty-five cents ($.25)
per hour fo r a l l  hours worked from 6:00 P.M. to 6:00 A.M., except on Saturday the n ight 
premium sha ll apply fo r hours worked from 7:30 P.M. to 7:30 A.M.
2. Part-tim e employees (except courtesy c le rk s)  sha ll receive a n igh t premium of 
twenty-five cents ($.25) per hour fo r a l l  hours worked from 6:30 P.M. to 6:30 A.M., except 
on Saturday the premium sha ll apply from 7:30 P.M. to 7:30 A.M.
G. SCHEDULED DAY OFF: An employee (who works th irtv-tw o  (32) o r more hours pe^ — '* ' 
who is  required to work on a scheduled day o f f  w ill receive time and one-half C1i ) fo r a ll 
work performed on that day. The scheduled day o f f  is  the one posted on Friday, o r any allow 
ed re v is io n s  thereof. In order to receive the premium pay, the employee must work the basic 
work week.
H. TIPS: Employees sha ll be allowed to keep a l l  t ip s.
I. TRANSPORTATION ALLOWANCE: Emplovees sha ll not be required to fu rn ish  th e ir  own
■ ^ S - A
transportation  to conduct any business of the Errployer. Employees who are authorized to 
use the ir  own transportation  to conduct any business o f the Employer sha ll be reimbursed at 
the rate o f ten cents ($.10) per mile.
J. WORK SCHEDULE:
1. The hours fo r each employee sh a ll be scheduled by the Employer. A schedule 
for employees sha ll be posted by 4:00 P.M. on Friday for the succeeding week and such
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schedule w ill not be changed during the week unless such requirement Is  necessitated 
because of s ickne ss  o r emergencies ("emergency" means s t r ik e ,  f ire ,  flood, e tc.).
Employees’ schedules w ill  not be changed to avoid the payment of overtime except as 
a I lowed herein.
2. The schedule sha ll be posted in ink o r other permanent type p r in t in g  and 
sha ll show the la st  name and in i t ia l  of the employee, the employee's s ta r t in g  time and 
q u itt in g  time, and scheduled days o ff.
K. SHIFT INTERVAL: The employee w ill be given e ight (8) hours o ff duty between
scheduled s h if t s .
L. MEAL PERIOD: Employees who are scheduled to work more than four (4) hours in
a day sha ll be granted one (1) hour without pay fo r meal period. Such meal period w ill
be scheduled d a ily  and as near the middle o f the work s h i f t  as p ossib le . A meal period of 
le ss than one (1) hour, but not le ss  than one-half ($) hour, may be granted when it  is  
agreeable with both the employee and the sto re  manager.
M. REST PERIODS: Employees working four. (4) hours but le ss  than seven (7) hours
in a work day sha ll receive one (1) fifteen  (15) minute re st  period. Employees working 
seven (7) o r more hours in a work day sha ll receive two (2) fifteen  (15) minute rest 
periods during the work day; ore in the f i r s t  part of the work day and the other in the 
second part of the work day. Employees working ten (10) o r more hours in a work day sha ll 
receive three (3) fifteen  (15) minute re st  periods.
ARTICLE 7.__________________________________WAGES__________________________________________________
A. Rates of pay fo r job c la s s if ic a t io n s  now set forth in th is  Agreement sha ll 
be not le ss than as set forth  in Schedule "A " attached hereto and made a part of th is  
Agreement.
B. When an employee works le ss than a fu l l  week, payment fo r  the time worked 
sha ll be computed by m ultip ly ing  the hourly rate by the actual number of hours worked.
ARTICLE 8.__________________________________HOLIDAYS______________________________________________
A. RECOGNIZED HOLIDAYS: The fo llow ing sha ll be considered as ho lidays: New
Y e a r 's  Day, Independence Day, Labor Day, Thanksgiving Day, and Christmas Day, or days 
regu la r ly  celebrated in lieu  thereof, and the em ployee's b irthday and (e ffe ct ive  January
1, 1972) the employee's anniversary date of employment. The employee's b irthday and anni­
versary date of employment w ill be considered as ho lidays as set forth  below.
B. EL IG IB IL IT Y : Employees who are absent of th e ir  own accord on e ith e r th e ir
scheduled work day preceding o r  th e ir  scheduled work day fo llow ing the holiday sha ll be 
paid on ly for the hours ac tu a lly  worked, except where absence is  caused by proven i l ln e s s  
o r is  excused by the Employer, the employee sh a ll receive holiday pay, provided he o r  she 
worked any part of the holiday week.
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C. BIRTHDAY AND ANNIVERSARY HOLIDAYS; Employees wi l l  be given th e ir  birthday
and anniversary date of employment o ff as paid holidays under conditions prescribed for 
holidays, provided however, when an employee's birthday or anniversary date of employment 
f a l ls  In another holiday week, i t  w ill be celebrated In the f i r s t  non-holiday woek 
following. Where an employee's birthday or anniversary date f a l ls  on Sunday, another 
day o ff with pay w ill be given during th is  week.
0. H0LI0AY PAY:
1. FULL-TIME: During a week in which one of the above ho liday s occur, f u l l ­
time employees who work th e ir  scheduled work day preceding and the ir  scheduled work day 
fo llow ing the holiday sha ll receive e igh t  (8) hours pay in add it ion  to the hours worked.
2. PART-TIME: A part-tim e employee who has worked in twelve (12) o r  more
weeks sh a ll bo e n t it le d  to holiday pay fo r the ho lidays se t forth in Paragraph a abovo, 
provided he was scheduled for work in  the holiday week and worked h is  scheduled hours in 
the holiday week. Employees who are absent of th e ir  own accord during a holiday week 
sh a ll be paid on ly fo r the hours a c tu a lly  worked except where absence is  caused by proven 
i l ln e s s  or is  excused by the Employer, the employee sha ll receive the holiday pay provided 
he o r she worked any part of the holiday week. Holiday pay sh a ll be figured  on the 
average hours worked fo r the four (4) consecutive weeks immediately preceding the holiday 
woek on the fo llow ing b a sis:
Average Hours Worked Hoiidav Pay
20 hours o r le ss 4 hours
Over 20 hours but le ss  than 32 hours 6 hours
E. EXTRA DAY: If  a holiday occurs during an employee's vacation, he sh a ll be
given an extra day o ff  with pay o r receive pay in lieu  thereof where such is  agreeable to 
the employee and the Employer.
ARTICLE 9._________________________________ VACATIONS_________________________________________
I.  EL IG IB IL ITY:
A. A fu ll-t im e  employee w ill be e lig ib le  for a one-week vacation as of the f i r s t  
anniversary date o f continuous fu ll-t im e  service, provided he has completed one (1) year 
of continuous fu ll-tim e service as of that date.
B. After q u a lify in g  for h is  f i r s t  one-week vacation, a fu ll-tim e employee who has 
completed one (1) year of continuous fu ll-tim e service (but loss than three years) prior 
to January 1 is  e lig ib le  for a one-week vacation as of January 1.
C. A fu ll-t im e  employee w ill become e lig ib le  for a second woek of vacation as of 
the third anniversary o f h is beginning date of continuous fu ll-t im e  service provided he has 
completed three years of continuous fu ll-tim e service as o f that date.
D. After qu a lify in g  for h is  f i r s t  two-week vacation, a fu ll-t im e  employee who has
> o
completed three (3) years of continuous fu ll- t im e  se rv ice  p r io r  to  January 1 is  e l ig ib le  
fo r a two-week vacation  as o f January 1.
E. A fu ll-t im e  employee w ill  become e l ig ib le  fo r a th ird  week of vacation  as
of the e ighth  ann ive rsary  of h is  beginn ing date of continuous fu ll- t im e  se rv ic e  provided 
he has completed e igh t  (8) years o f continuous fu ll- t im e  se rv ice  as of that date.
F. A fte r q u a l ify in g  fo r  h is  f i r s t  three-week vacation, a fu ll-t im e  employee who 
has completed e igh t  (8) years of continuous fu ll-t im e  se rv ice  p r io r  to January 1 is  
e l ig ib le  fo r a three-week vacation as of January 1.
G. A fu ll-t im e  employee w ill become e l ig ib le  fo r a fourth week of vacation  as of 
the eighteenth (e ffe c t ive  January 1, 1974, the fifte e n th ) ann ive rsary  o f h is  beginn ing 
date of continuous fu ll-t im e  se rv ice  provided he has completed eighteen (e ffe c t ive  
January 1, 1974, f if te e n )  years of continuous fu ll- t im e  se rv ice  as o f that date.
H. A fte r  q u a l ify in g  fo r h is  f i r s t  four-week vacation, a fu ll-t im e  employee who 
has completed oighteen (18) years (e ffe c t ive  January 1, 1974, f ifte e n  (15) years) of 
continuous fu ll-t im e  se rv ice  p r io r  to January 1 is  e l ig ib le  fo r a four-week vacation
as of January 1.
2. VACATION PAY:
A. Employees w i l l  be paid  th e ir  s t ra ig h t  time earn ings fo r th e ir  basic  work
week.
B. Vacation pay w ill  be paid  in advance.
3. GENERAL PROVISIONS:
A. Vacations must be scheduled in the calendar year as due. No employee sh a ll 
be given pay in lieu  of vacation.
B. If  an employee q u a l if ie s  fo r a one, two, o r three week vacation as o f January 
1 and Is  due to complete the se rv ice  necessary fo r an add it iona l week of vacation  la ter 
in  the year, he may take h is  earned vacation  e a r ly  o r  w ait and take h is  cumulative earned 
vacation la te r  in the year.
4. SEPARATIONS:
I f  an employee who has not taken the vacation  which he has earned by reason of 
h is  se rv ice  leaves (re ga rd le ss  of whether he g ive s not ice ), goes in to  m ilit a ry  se rv ice  or 
is  separated fo r any reason other than confessed o r  proven d ishonesty, he sh a ll receive 
h is  vacation  pay a t the time o f leaving.
5. EFFECT OF LEAVES OF ABSENCE:
Leaves to ta lin g  90 days o r le ss  in any calendar year sh a ll not a ffe c t  vacation 
earned in that year; leaves to ta lin g  more than 90 days but not over 180 days sh a ll reduce
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vacation  and vacation  pay by one-fourth ; leaves to t a lin g  more than 180 days but not over 
270 days s h a l l  reduce vacation  and vacation  pay by one -ha lf; leaves t o t a lin g  more than 
270 days sh a ll d is q u a l ify  fo r  vacation.
6. PART-TIME:
A. A part-tim e  employee sh a l l be granted a vacation  under the same general ru le s  
as provided fo r  fu ll- t im e  employees except tha t the maximum vacation  sh a ll be two (2) 
part-tim e weeks and part-tim e vacation  w ill  be figured  on the number of hours in  the 
vacation  q u a l if y in g  year d iv ided  by f if t y - tw o  (52).
B. The q u a l if y in g  date fo r  a l l  vacation  purposes of any part-tim e employee who 
subsequently, and w ithout a break in h is  employment, q u a l i f ie s  as a fu ll- t im e  employee 
sh a ll be the date from which h is  se rv ice  has been counted fo r  part-t im e  vacation  purposes 
rather than the date he q u a l if ie d  as a fu ll- t im e  employee.
ARTICLE 10.________________________________ SEPARATION PAY_____________________________________________
A. A fu ll- t im e  employee with more than s i x  (6) months regu la r  se rv ice  who is  d i s ­
charged fo r  incompetence o r  is  permanently separated due to d iscontinuance of the job, sto re  
c lo s in g  o r reduction  in fo rce, sh a ll be given one week 's notice  o r one week 's pay in lieu  
o f notice . An employee separated during a week fo r  any of these reasons is  e n t it le d  to pay 
through the day he was to ld  of h is  d ism is sa l,  p lu s  pay fo r one ad d it ion a l week, which, at 
the option  of the Employer may e ith e r  be worked out o r paid in lieu  o f notice .
ARTICLE 11._______________________________ FULL-TIME EMPLOYEE______________________________ ____
D e fin it io n  o f a fu ll- t im e  employee w ill  apply where fu ll- t im e  employee appears in 
t h is  Agreement.
A. An employee w ill  be c la s s i f ie d  as a " f u l l - t im e "  employee a t  the end of any 
twelve (12) consecutive work weeks during  which h is  average hours worked per week equal 
o r exceed 80$ o f the hours in the b a s ic  work week fo r  h is  c la s s if ic a t io n .
B. Time not worked because of a ho liday sh a ll be counted as time worked towards 
q u a l if ic a t io n  as a fu ll- t im e  employee, re ga rd le ss  of whether o r  not the employee i s  
e n t it le d  to ho liday  pay.
C. For an employee who meets the a fo re sa id  requirements, continued se rv ice  as a 
fu ll- t im e  employee sh a ll be dated back to  the f i r s t  day worked in the f i r s t  o f the twelve 
(12) q u a Ii fy i ng weeks.
D. Once an in d iv id ua l has q u a l if ie d  as a fu ll- t im e  employee, he sh a l l be removed 
from fu ll- t im e  s ta tu s  on ly :
1. I f  he I s  d ischarged.
2. If  he q u it s  v o lu n ta r ily ,  o r becomes unava ilab le  fo r  fu ll- t im e  work 
-•use o f another job.
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i .  If  he Is  permanently la id  o f f  due to  e lim ina tion  of job.
4. If  he has been reduced, a t h is  vo luntary w ritten request, to  le ss  man 
ha lf-t im e  work fo r one fu l l  4-week accounting period. Upon rece ip t of such request
the employee sh a ll be n o t if ie d  of the date on which h is  fu ll- t im e  sta tu s and b en e fits  w i ll  
be terminated, provided he does not return  to  fu ll- t im e  work in  the meantime.
5. If  p r io r  to completion of two years of se rv ice  as a fu ll- t im e  employee, he
has worked le ss  than ha lf-t im e  or has been la id  o ff  in 10 or more weeks in 3 consecutive
periods, includ ing  the la s t  2 weeks of the most recent period.
6. If  a fte r  completion of two years of se rv ice , as a f u ll- t im e  employee, he
has worked le ss  than ha lf-t im e  or has been la id  o ff in 20 or more weeks in 6 consecutive
periods, includ ing  the la s t  2 weeks of the most recent period.
E. If  separated from fu ll- t im e  sta tu s  in accordance with the preceding paragraph, 
the employee has suffered  a break in se rv ice  which cannot be bridged or e lim inated by 
subsequent employment. To q u a l ify  as a fu ll- t im e  employee, he must again  meet the 
requirements se t fo rth  in the f i r s t  paragraph.
F. A day student averaging 80$ o r more of the b a sic  work week du rin g  the summer 
w ill be retained on a probationary b a s is  u n t il October 15. If  he is  s t i l l  working a t 
that time, has met a l l  requirements fo r c la s s i f ic a t io n  as a fu ll- t im e  employee, and is  
cu rre n tly  averaging 50$ or more of the basic  work week, he sh a ll be c la s s if ie d  as a f u l l ­
time employee, h is  beginn ing date of continuous se rv ice  sh a ll be dated back to  the 
beginning of h is  q u a l ify in g  se rv ice  as defined in the preceding paragraph.
ARTICLE 12.______________________________LEAVES OF ABSENCE _____________________________________
A. PREGNANCY: An employee who has had one (1) year of continuous se rv ice  w ill be 
granted a leave of absence upon her w ritten  request supported by a statement from a 
phy sic ian  c e r t if y in g  that the employee i s  pregnant and the an tic ipated  b ir th  date. Such 
leave sh a ll exp ire  not la te r  than three (3) months a fte r  b ir th  or m iscarriage  u n le ss  the 
employee requests in w r it in g  an extension  of the leave, supported by a d oc to r’s  c e r t if ic a t e  
c e r t if y in g  that such an extension  is  necessary but in any case the leave of absence sh a ll 
not be extended more than an ad d it ion a l three (3) months. Two (2 ) weeks before the 
e xp ira t io n  of a pregnancy leave, the employee sh a ll n o t ify  the Employer that she w ill be 
a v a ila b le  fo r work a t the e xp ira t io n  date of her leave and w ill  have a d o c to r 's  re lease  at 
that time u n le ss  she requests an extension  as provided above.
B. SICKNESS OR INJURY: A leave of absence because of s ic k n e ss  or in ju ry  not to
exceed n inety (90) days sh a ll be granted to an employee upon w ritten  request supported by 
medical evidence. Extensions w ill  be granted up to n inety (90) days a t  a time fo r a 
cumulative to ta l of one (1) year, if  requested and granted in w rit inq  suDDorted by proper 
medical evidence p r io r  to each exp ira t io n .
11
C. PERSONAL LEAVE: Any employee with s ix  (6) months or more of se rv ice  with the
i Employer may be granted a t the convenience of the Employer and the employee a personal 
leave of absence, without pay, not to  exceed t h ir r y  1.5O) days.
D. UNION BUSINESS: The Employer sha ll grant the necessary time o ff  without
d iscrim ination  or lo ss of se n io r ity  r ig h ts  and without pay to  any employee designated by 
the Union to  attend a labor convention or servo in any capacity on other o f f ic ia l  Union 
business, provided the Employer is  given a t least seven (7) days notice in w rit in g  
spe c ify in g  the length of time o f f,  but in no case sha ll the length of time o ff  exceed 
one (1) year.
E. REQUIREMENTS:
1. Any enployee d e s ir in g  a leave of absence from the job sh a ll secure w ritten 
perm ission from the Employer with a copy to the Union, the length o f absence to be agreed 
upon by the Employer and the enployee. F a ilu re  to comply with th is  p ro v is io n  sh a ll re su lt  
in the complete lo ss  of se n io r ity  r ig h ts  of the enployee involved. In a b il i t y  to work 
because of s ickne ss  or in jury sha ll not re su lt  in the lo ss  of se n io r ity  r ig h ts .
2. Time spent on leave of absence w ill not be counted as time worked fo r the 
purpose of wage computation o r other benefits, except as otherwise provided herein, and 
w ill  not re su lt  in lo ss  of se n io r ity .  In case of a pregnancy leave, se n io r ity  sh a ll bo 
retained but sh a ll not accrue during the period of such pregnancy leave. F a ilu re  to report 
back to work at the end of a leave o f absence sha ll re su lt  in employee being considered
a voluntary q u it. Any employee accepting employment elsewhere while on leave of absence 
sha ll be considered a voluntary q u it, except a case where such employee works fo r the Union.
F. M ILITARY LEAVE:
1. An employee who e n l i s t s  or is  inducted in to  m ilita ry  se rv ice  sh a ll be 
returned to h is  job and re ta in  h is  se n io r ity  under the p ro v is io n s  of the Federal Se lective  
Tra i n i ng A c t.
2. Any employee who is  required to  report fo r duty with the National Guard 
or with any Reserve of any branch of the m ilita ry  sh a ll not be required to take h is  
vacation a t  that time.
Q. JURY DUTY AND APPEARANCES:
1. In case an employee is  known to  have served on any duly constitu ted  ju ry, 
o r to have been subpeoned as a w itness, he sh a ll be paid fo r hours n ece ssa r ily  absent from 
work. Employees who assume re sp o n s ib il it y  o f c it ize n sh ip  by se rv ing  in  such capac ity  w ill 
he p r iv i leged to re ta in  Jury or w itness fees in add ition  to th e ir  pay, but th is  p r iv i le g e  
so fa r as ju ry  fees are concerned w il I  be extended only once in any three successive  years
2. Any enployee required to  appear in legal proceedings on behalf of the
Employer sh a ll be paid fo r any time necessary fo r that purpose, in c lud ing  trave l time to
-  12 -
the proceeding from the sto re , and sh a l l be reimbursed fo r  pa rk ing  fees re su lt in g  from 
park ing  fo r such proceeding. Parking re ce ip t  must be presented to  rece ive  reimbursement.
H. FUNERAL LEAVE: If  a member o f an em ployee 's immediate fam ily sh a l l  d ie , sa id
employee sh a ll be.paid fo r a reasonable period of absence depending upon the circum stances 
but not to  exceed a maximum o f three (3) scheduled work days. The term "Immediate fam ily " 
sh a ll mean spouse, parent, c h ild ,  brother, s i s t e r ,  grandchildren, grandmother, grandfather, 
fa th e r-in - law , m other-in-law , o r  any re la t iv e  re s id in g  with the employee.
ARTICLE 13. GENERAL PROVISIONS
A. UNIFORMS: Any uniform required by the Employer to  be worn by the employees 
sh a ll be fu rn ished  by the Employer. Female employees sh a ll be fu rn ished  uniforms of 
dacron, o r  s im ila r  type m ate ria l, by the Employer. Female employees sh a ll be re sp onsib le  
fo r  the maintenance o f the uniforms fu rn ished .
B. BULLETIN BOARD: The Employer w ill  p rovide  a b u l le t in  board in each sto re .
The Union may post notice s necessary fo r conducting Union b us in e ss  on such boards.
C. CHARITABLE CONTRIBUTIONS: C ha r itab le  co n tr ib u t ion s  w i l l  be on a vo luntary
b a s is .
D. STORE MEETINGS: Sto re  meetings ca lle d  by tt>e Employer a t  which employee
attendance I s  required sh a ll be considered hours worked and paid  fo r accord ing ly .
E. VOTING TIME: Texas Law regard ing em ployee 's time o f f  fo r vo tin g  sh a ll be
followed.
F. RECORDING OF TIME WORKED:
1. Employees w ill  be re sp onsib le  fo r  punching and s ig n in g  th e ir  own time cards 
and w ill  be paid In accordance with the time records on such cards. Employees f a l l in g  to 
fo llow  the proper procedure regard ing the cards w i l l  be sub ject to  d is c ip l in e .
2. When an employee f a l l s  to  record time on h is  tim e-card, o r  when the time 
c lock  records an e r ro r  on the em ployee 's card, the employee sh a ll report such f a i lu re  o r 
e rro r  to  the sto re  manager or h is  designate who sh a ll in se rt  the proper time In in k  on the 
card and In i t i a l  It ,  and the employee sh a ll a ls o  in i t ia l  sa id  card.
ARTICLE 14.________________________________UNION RIGHTS_____________________________ _______________
A. Lengthy d is c u ss io n s  between employees and rep resen tatives o f the Union, 
In c lud in g  the sto re  steward, or among themselves concerning d ispu te s, sh a ll not take p lace 
during working hours.
B. The manager of a s to re  sh a ll g ran t to  any accred ited  Union o f f ic ia l  access to 
the sto re  fo r  the purpose of s a t is f y in g  h im self tha t  the terms o f t h is  Agreement are being 
complied w ith.
L_________________
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a r t ic l e  ) ? .. HW CjM ENT RIGHTS
The management o f the business and the d ire c t io n  o f the working forces.
Includ ing  the r ig h t  to  p lan, d ire c t,  con tro l, expand, reduce and terminate sto re  
operations, h ire ,  suspend, or d ischarge  fo r  proper cause, t ran sfe r  o r  re lie ve  employees 
from duty because o f lack o f work o r  fo r other legitim ate reasons, the r ig h t  to  study or 
introduce new o r  Improved production methods o r f a c i l i t i e s  and the r ig h t  to e stab lish  
and maintain ru le s  and regu la tion s covering the operation o f the sto re s, a v io la t io n  of 
which sha ll be among the causes fo r d ischarge, are vested In the Employer; provided, 
however, that t h is  r ig h t  sh a ll be exercised  with due regard fo r the r ig h t s  o f the employee 
and provided fu rther that i t  w i ll  not be used fo r  the purpose of d isc r im ina t ion  aga inst 
any employee and provided fu rther that t h is  r ig h t  i s  not in c o n f lic t  with any other 
p ro v is ion  of t h is  Agreement.
ARTICLE 16.___________________________HEALTH ANO WELFARE____________________________________  _
A. E ffe c tive  March 1, 1971, the Employer sh a ll contribute  to  the estab lished  
Southcentral D iv is io n  Reta il C le rk s  Unions and Employers Health and Welfare T ru st the sum 
of twenty-nine ($29.00) d o lla r s  per month fo r each employee who has worked an average of 
th irty -tw o  (32) hcurs per week fo r  a period of e igh t  (8) consecutive calendar weeks (256 
hours) and sh a ll continue to contribute  twenty-nine ($29.00) d o l la r s  per month on each 
employee who m aintains an average of th irty -tw o  (32) hours per week fo r a period o f e igh t  
(8) consecutive calendar weeks (256 hours). Such contrib u t ion s to be used to provide 
Health and Welfare b enefits as determined by the tru stee s as provided in the Southcentral 
D iv is io n  Reta il C le rk s  Unions and Employers Health and Welfare T ru st Agreement.
B. The e igh t  (8) consecutive calendar weeks referred to  in Section A above sha ll 
mean the e igh t  (8) consecutive calendar weeks immediately preceding the f i r s t  day of the 
calendar month, which sh a ll be the period fo r determination o f the continuation  of 
con trib u t ion s on eacn employee.
C. E ffe c tive  with the contribution  due on January 1, 1973, the Employer sha ll 
contribute  th irty -tw o  ($32.00) d o l la r s  per month on each e l ig ib le  employee to  the South- 
central D iv is io n  R e ta il C le rk s  Unions and Employers Health and Welfare T ru st under the 
cond it ions se t  fo rth  in  Section A above.
E ffe c tive  with the contribution  due on January 1, 1974, the Employer sha ll 
contribute  th ir t y - fo u r  ($34.00) d o l la r s  per month on each e l ig ib le  employee to  the South- 
central D iv is io n  Reta il C le rk s  Unions and Employers Health and Welfare T ru st  under the 
cond it ion s s~ t  fo rth  In Section  A above.
E ffe c tive  with the contribu tion  due on June 1, 1974, the Employer sh a ll c o n t r i­
bute th irty -se ven  ($37.00) d o l la r s  per month on each e l ig ib le  employee to  the Southcentral
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D iv is ion  to ta l I C larks Unions and Employers Haaltt) and Haifara Trust undar the cond it ions 
sa t  forth In  Sactlon A abova.
D. Contributions to tha Trust Fund sh a ll ba dlscontlnuad as of tha f i r s t  of tho 
month immediately follow ing:
1. A layoff o r  leave of absence of t h ir t y  (30) calendar days o r  more except 
as otherw ise provided below.
2. Tha em ployee 's ceasing to  work an average of th irty -tw o  (32) hours o r  more 
per week fo r  e igh t  (8) consecutive calendar weeks (256 hours). For the purpose o f th is  
paragraph, an employee who is  on an approved personal leave o f absence o f two (2) weeks or 
le ss  o r on m ilita ry  leave of absence of two (2) weeks o r le ss  sh a ll be credited with tho 
hours he would normally have worked In  such week o r  weeks.
E. C ontribu tions to  the T ru st Fund sh a ll be continued under the fo llow ing  
cond ltlon s:
1. In case of i l ln e s s  o r non-work accident s ix  (6) months contribution  
fo llow ing  the month In  which the i l ln e s s  o r in jury  occurs.
2. In case o f pregnancy, one (1) month's contribution  a fte r  the month In 
which the errployee begins her pregnancy leave o f absence.
3. In case of compensable in ju ry, three (3) months' contribution  fo llow ing 
the month in which the In jury occurs.
4. The Employer agrees to pay the contrib u t ion s to  the T ru st Fund for 
e l ig ib le  employees fo r one (1) month fo llow ing  term ination o f employment. T h is  o b lig a t io n  
sh a ll not be required when an employee I s  d ischarged fo r Ju st  cause.
F. Employer con tribu tion s which have been discontinued as provided In Section 
D above w ill  be resumed on the f i r s t  day o f the month Immediately fo llow ing  return  to 
work on the Em ployer's a c t ive  p ayro ll a fte r  i l ln e s s ,  In ju ry  o r pregnancy leave o f  absence.
ARTICLE 17._________________________________PENSION PLAN_________ _________________________________
A. E ffe c t ive  January 3, 1971, the Employer agrees to  contribute to  a J o in t ly  
adm inistered T ru st Fund known as the R e ta il C le rk s  Unions and Employers Pension Fund 
the sum o f e igh t  cents ( 8 0  per hour fo r  a l l  hours paid, up to  fo rty  (40) hours a wcc!., 
fo r a l l  employees In  the barga in ing  u n it  herein described and fo r probationary 
employees. Hours paid  sha ll include paid hours o f vacation, h o liday s, and other hours 
o f leave paid  fo r by the Employer. Such co n tr ib u t ion s sh a ll be made on o r  before the 
twentieth (20th) day o f each month fo r  the precedlna calendar month, linon nm/mant o f
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E ffec tive  October 1, 1972, the amount of con tribu tion s sha ll be nine ($.09) 
cents per hour fo r a l l  hours as provided in Paragraph A above.
E ffec tive  A p ril 1, 1973, the amount of contribution s sha ll be ten ($.10) cents 
per hour fo r a l l  hours as provided in Paragraph A above.
E ffec tive  January 1, 1974, the amount of contribution s sha ll be eleven ($.11) 
cents per hour for a l l  hours as provided in Paragraph A above.
B. The Trust Agreement and Pension Plan above described sha ll be q u a lif ie d  for 
tax exemption under the Internal Revenue Code of 1954, as amended, and the regu la tion s and 
ru l in g s  thereunder and sha ll maintain such approval, q u a l if ic a t io n s  and exemptions. 
Contributions sh a ll be made to the Trust Fund only If  i t  i s  then tax exempt, but c o n t r i­
butions which would otherwise be made during any period of non-exemption sha ll be accrued 
by the Employer with In te re st at the rate o f four and one-half percent (4 j$ ), and sha ll be 
paid to the T ru st Fund when i t  is  tax exempt.
C. The contribu tion s provided In Paragraph A hereof sh a ll be fo r the purpose of 
prov id ing such pension b enefits pursuant to  the terms o f the T rust Agreement.
0. The Employer hereby agrees to be bound by the e x is t in g  T ru st Agreement 
covering the afo re sa id  Fund and any amendment thereto by executing the necessary 
Subscrip tion  Agreement without delay.
E. On the date as of which the Employer is  ob ligated  to make contribution s to the 
R e ta il C le rk s  Unions and Employers Pension Fund, a l l  employees covered by t h is  Agreement 
upon such date who are then p a rtic ip an ts  in the Rice Food Markets P ro f it  Sharing Plan and 
who upon such date have no vested in te re st  in the T ru st Fund of sa id  P ro f it  Sharing Plan, 
sha ll withdraw from p a rtic ip a tion  in sa id  P ro f it  Sharing Plan. On the date as of which 
\ t h e  Employer is  ob ligated  to make contribu tion s to the Pension Fund, a l l  employees covered 
by t h is  Agreement upon such date who are then p a rtic ip an ts  in sa id  P ro f it  Sharing Plan and 
who upon such date have a vested in te re st  in the T ru st Fund o f sa id  P ro f it  Sharing Plan 
sh a ll remain in sa id  P ro f it  Sharing Plan but sh a ll thereafter accrue no add itional vested 
in te re st  in the T rust Fund of sa id  P ro f it  Sharing Plan and no fu rther Employer o r employee 
contribution s sha ll be made to  sa id  P ro f it  Sharing Plan with respect to sa id  employees.
The Union, as the bargain ing agent fo r the employees covered by th is  Agreement, agrees, on 
behalf o f sa id  employees who are p a rtic ip an ts  in sa id  P ro f it  Sharing Plan that each of sa id  
employees in consideration  of the Agreement by the Employer to contribute to the Retai I 
C le rk s  Unions and Employers Pension Fund enabling sa id  employees to pa rtic ip a te  therein, 
sha ll surrender, release and re linq u ish  whatever r ig h ts ,  p r iv i le g e s  and benefits, i f  any 
each would accrue under the sa id  P ro f it  Sharing Plan from and a fte r  the date the Employer is  
ob ligated  to make payments into the Pension Fund, e ffe c t ive  as of such date. The w ith­
drawals from the P ro f it  Sharing Plan as provided fo r above sh a ll be ruled on favorably by 
the Internal Revenue Service  so that the Plan maintains it s  exempt and q u a lif ie d  sta tus.
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ARTICLE 18. DISPUTE PROCEDURE
A. The Union sh a ll have the r ig h t  to designate  sto re  stewards fo r  each sto re .
B. Should any d iffe ren ce s, d ispu te s, o r  com plaints a r ise  over the in te rp re ta t ion  
o r ap p lica tion  of the contents of t h is  Agreement, there sh a l l be an earnest e f fo r t  on the 
part of both p a r t ie s  to s e t t le  such promptly through the fo llow ing  steps:
Step 1. By conference between the aggrieved employee and/or sto re  
steward, Union business rep resentative , o r e ith e r,  and the 
manager of the sto re .
Step 2 . By conference between the Union busine ss rep resentative  and/or 
s to re  steward and the Employer’s  Personnel D ire cto r.
Step 3 . By conference between an o f f ic ia l  o f the Union and the 
P resident of the Employer and/or h is  duly designated 
representative.
Step 4 . In the event the la s t  step f a i l s  to s e t t le  s a t i s f a c t o r i ly  the 
complaint, i t  may be referred  to  a rb it ra t io n  by e ith e r party.
C. In the event the p a r t ie s  cannot agree upon the se le ct ion  o f an a rb it ra to r  
w ith in  f ifte e n  (15) days from date of re fe r ra l o f the controversy to  a rb it ra t io n ,  the 
a rb it ra to r  sh a ll be selected in the fo llow in g  manner.
The Federal Mediation and C o n c il ia t io n  Serv ice  sh a ll be j o in t ly  requested by 
the p a r t ie s  to  name a panel of seven (7) a rb it ra to r s .  The p a r t ie s  sh a ll then choose the 
a rb it ra to r  by a lte rn a te ly  s t r ik in g  a name from the l i s t  u n t il one (1) name remains as the 
a rb it ra to r  chosen by the p a r t ie s  and empowered to  a rb itra te  the d ispute.
The a rb it ra to r  sh a ll be authorized  to  ru le  and issue  a d ec is ion  and award in 
w r it in g  on any is su e  presented fo r a rb it ra t io n ,  in c lud in g  the question  of the a r b it r a b i l i t y  
o f such issue. H is  d ec is ion  and award sh a l l be f in a l and b ind ing  upon the p a rt ie s  to  th is  
Agreement. Where more than one employee i s  a p a rt of a common grievance, i t  sh a ll be heard 
as a s in g le  grievance. The fees of the a rb it ra to r  sh a l l  be borne one -ha lf (£) by the Union 
and one-ha lf ( ? )  by the Employer party  to  the a rb it ra t io n .
The a rb it ra to r  sh a ll have no power to  add to, sub tract from, a lte r ,  amend, 
modify or p ro jec t  beyond i t s  meaning any of the terms and p ro v is io n s  of t h is  Agreement.
The time lim it  se t  fo rth  in t h is  A r t ic le  may be extended upon mutual 
agreement o f the p a rt ie s .
D. No grievance w ill  be considered o r d iscu ssed  which is  presented la te r  than 
f ifteen  (15) calendar days a fte r  such has happened excepting fo r any and a l l  claim s
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In vo lv in g  wages, which may be presented w ith in  s ix  (6) months. Grievances that have pro­
gressed through Step I o f the d ispute  procedure must be submitted In  w r it in g  to be 
considered in Step 2.
E. The p a rt ie s  agree that grievances may a r ise  o f a general nature a ffe c t in g  or 
tending to a ffe c t  several employees, and that such grievances may be In it ia te d  at any of 
the above mentioned steps deemed appropriate by the p a rt ie s.
ARTICLE 19. NO STRIKE, NO LOCKOUT
A. During the term hereof, the Union agrees that there sh a ll be no s t r ik e  o r any 
other interference with o r in te rruption  of the normal cond it ion s of the Em ployer's business 
by the Union or i t s  members. The Employer agrees that there sh a ll be no lockout.
B. The Employer agrees that nothing in  t h is  contract w ill requ ire  any employee to 
report o r  to perform any work when to  do so would require that the employee c ro ss  a legal 
p icket line  in  a primary labor d ispute  in vo lv in g  the Employer when such i s  sanctioned by 
Local No. 455. The Union agrees to  g ive  the Employer twenty-four (24) h ou rs ' notice  of
i t s  In tent to sanction  the d ispute.
ARTICLE 20.______________________________ SEPARABILITY_______________________________________ ___
Any p ro v is ion  of t h is  Agreement which may be adjudged by a court of f ina l 
ju r is d ic t io n  to be in c o n f lic t  with any Federal, State  of Local Law sh a ll become 
inoperative to  the extent and duration  o f such c o n f lic t .  Since I t  is  not the in tent of 
e ith e r party hereto to  v io la te  any such laws, i t  Is  agreed that in the event o f a 
c o n f lic t  between any p ro v is io n  of th is  Agreement and such Federal, State  o r  Local Law, 
the remainder o f t h is  Agreement sh a ll remain in  f u ll  force and e ffe c t . The Employer 
and the Union agree that su b stitu te  p ro v is io n s  sh a ll be negotiated promptly to  replace 
those p ro v is io n s  coming in to  c o n f lic t  with the laws herein described. The Employer and 
and the Union fu rther agree i f  they are unable to reach an agreement on the sub stitu te  
p ro v is io n s  to a rb itra te  any d iffe rence s concerning a su b st itu te  p ro v is io n .
ARTICLE 21._________________________DURATION AND EXPIRATION____________________________________
A. T h is Agreement when executed sh a ll be deemed to define the wages, hours 
and ra te s of pay, and other cond it ion s of employment covered by t h is  Agreement fo r the 
terms o f th is  Agreement, and no new o r add it iona l issu e s not included herein o r covered 
hereby are required to be the subject of nego tia tion s during the term hereof.
B. T h is Agreement sh a ll be in  e ffe c t  from October 3, 1971, through
September 7, 1974, and sh a ll autom atica lly be renewed from year to year thereafter 
un less e ith e r party serve s notice in  w rit in g  to  the other party  a t least s ix t y  (60) days 
p r io r  to  the exp ira tion  date o r  any anniversary date the reafter o f a d e s ire  o f ^
^armination o r changes in t h is  Agreement.
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C. The terms of th is  Agreement wi l l  become effective  on December 19, 1971, 
except wage rates sha ll be effective  as of November 14, 1971.
IN WITNESS WHERE the said parties have caused duplicate copies hereof to
be executed by the ir duly authorized o ff ice rs  th is  _____ day of _____________________ ,
1972.
FOR THE EMPLOYER F0R RETAI*- CLERKS UNION
LOCAL NO. 455, AFL-CIO
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r ic e  FOOD MARKETS, INC.
EFFECTIVE
11- 14-71
FULL PART
TIME TIME
STOCKERS & PRODUCE'
1 st  6 months 2.05 2 .0 5
2nd 6 months 2 .105 - 2.075
3rd 6 months 2 .2 0 2 - 17 z + 9 <  
2 .7 7  *
4th  6 months 
A f t e r  2 y e a rs
2.515
2.85
CLERKS. COURTESY BOOTH, CHECKERS
1st 6 months 2.02 2 .00
2nd 6 months 2 .06 2 .03
3rd  6 months 2 .16 2 .13
4 th  6 months 2 .50 2 .48
A f t e r  2 y e a rs 2 .76 2 .69
SALES, DRUG. TOBACCO. BAKERY CLERKS
1 st  6 months 1.98 1.96
2nd 6 months 2.025 1.995
'3 rd  6 months 2.125 2.095
4th  6 months 2 .43 2.41
A f t e r  2 y e a rs '2 .6 9 2 .62
HEAD COURTESY 
BOOTH OPERATOR
2.865
U T IL IT Y  
1 st 6 months 1.96 1.95
2nd 6 months 2 .06 2 .04
A fte r  12 months 2 .18 2 .1 6
COURTESY CLERKS
1 st  6 months 1.75
A f t e r 6 months 1.77
SCHEDULE "A "  -  WAGES
EFFECTIVE EFFECTIVE
3 -1 2 -7 2 9 -1 0 -7 2
FULL PART FULL PART
TIM E TIME T IM E T IM E
2.22 2.20 2.42 2 .4 0
2.275 2.245 2.465 2 .395
2 .3 8 2.35 2 .545 2.515
2.705 2.675 2 .92 2 .880
3.00 2.92 3 .27 3 .19
2 .20 2.18 2.41 2 .39
2 .24 2.21 2 .42 2 .40
2 .35 2 .32 2 .5 3 2 .5 0
2 .6 9 2.67 2 .9 0 2 .8 8
2 .9 3 2 .86 3 .2 2 3 .15
2 .12 2 .10 2 .2 9 2 .27
2 .16 2 .13 2.33 2 .30
2 .25 2.22 2 .4 2 2 .39
2.59 2.54 2.81 2 .79
2 .84 2.77 3 .19 3 .02
3.035 3 .375
2.08 2.07 2 .23 2 .2 2
2.15 2.13 2 .30 2 .28
2 .32 2.30 2 .515 2.495
1.82
1.87
EFFECTIVE EFFECTIVE EFFECTIVE
3-11 -73 9 -16 --73 3-17--74
FULL PART FULL PART FULL PART
TIME TIME TIME TIME TIME T IM E
2.55 2 .53 2 .6 8 2 .65 2.785 2 .755
2.585 2.555 2 .735 2.695 2 .865 2 .8 2 5
2 .72 2 .69 2 .895 2.855 3.05 3.01
3.12 3.09 3 .3 6 3.32 3.61 3 .57
3.52 3.44 3.75 3 .68 4 .00 3 .9 3
2.55 2 .53 2 .6 8 2.65 2 .785 2 .755
2 .59 2 .56 2 .735 2.695 2.865 2 .825
2.71 2 .68 2 .895 2.855 3 .05 3.01
3.11 3 .09 3 .3 6 3.33 3.61 3 .57
3 .49 3 .42 3 .7 5 3.68 4 .00 3 .9 3
2 .44 2 .4 2 2 .5 9 2 .56 2.705 2 .6 7 5
2 .50 2.47 2 .6 6 2 .62 2 .80 2 .7 6
2.60 2.57 2.77 2.73 2 .92 2 .8 8
2.94 2 .92 3 .15 3 .12 3 .35 3 .3 2
3.32 3 .25 3 .53 3 .46 3 .7 4 3 .6 6
3.68 3 .95 4.21
2 .36 2 .35 2 .4 8 2.46 2.57 2 .5 5
2.47 2 .45 2 .62 2.59 2 .75 2 .7 2
2.71 2.69 2 .84 2.81 3 .02 2 .9 9
1.90
1.95
OVER-RATE INCREASES
A ll  employees on the top ra te s o r  above s h a l l rece ive  the above ra te s  fo r  
t h e ir  re sp ec t ive  c l a s s i f i c a t io n s  o r  the fo llo w in g  in c rea se s, w hichever is  the 
g reate r:
EFFECTIVE
11-14-71
EFFECTIVE
3-12-72
EFFECTIVE
9 -10-72
EFFECTIVE
3-11-73
EFFECT IVE 
9 -16 -73
EFFECTIVE
3-17-74
STOCKERS .25 .15 .20 .19 . 19 .22
CLERKS, PRODUCE, 
COURTESY BOOTH, 
CHECKERS .27 .17 .22 .21 .22 .22
SALES, DRUG, TOBACCO, 
BAKERY SALES .25 .15 .17 .17 .17 . 18
UTILITY .20 . 14 .165 .165 .11 . 17
HEAD COURTESY 
BOOTH OPERATOR .25 .17 .27 .245 .23 .23
COURTESY CLERKS .07 .08 .05
GENERAL PROVISIONS RELATIVE TO WAGE SCHEDULE
A. For the purpose o f the above wage schedule and fo r  no other purpose in th is  
Agreement, fu ll- t im e  employees are those who norm ally work t h ir t y  (30) hours o r  more per 
week, and part-t im e  employees are those who norm ally work le ss  than t h ir t y  (30) hours per 
week. Normally sh a ll mean that when an employee has worked t h ir t y  (30) hours o r  more per 
week fo r  four (4) consecutive weeks he o r she wi l l  be paid  the appropriate  fu ll- t im e  rate  
of pay and when the employee has worked a period  o f four (4) consecutive  weeks a t  le ss  
than t h ir t y  (30) hours per week, he o r  she wi l l  be paid  the part-tim e  rate  o f pay.
B. Regular employees wi l l  s t a r t  on the f i r s t  s ix  (6) months fu ll- t im e  o r  p a rt-  
time rate fo r  the proper c la s s if ic a t io n ,  and wi l l  advance up the pay sca le  on the b a s is  o f 
one bracket fo r each s i x  (6) calendar months worked.
C. Pa rt-t im e  employees wi l l  s t a r t  on the f i r s t  s ix  (6) months fu ll- t im e  or f i r s t  
870 hour pa rt-t im e  rate  fo r the proper c la s s if ic a t io n ,  and wi l l  advance up the pay sca le  
on the b a s is  o f one bracket fo r  each 870 hours worked.
D. Any employee who i s  permanently assigned  to a h igher c la s s i f ic a t io n  sh a ll 
be placed in the next wage bracket in  the new c la s s i f ic a t io n  tha t wi l l  a ffo rd  him an 
hourly increase, except in the cases where both ra te s are the same. In such case the 
employee wi l l  be assigned  the same rate  and wi l l  p rogre ss to  the h igher brackets in the 
new c la s s i f ic a t io n  by normal p rogre ssion .
E. PREVIOUS EXPERIENCE:
1. P rev iou s proven comparable experience w ith in  f iv e  (5) years from date of 
present employment, as shown on ap p lic a tion  fo r  employment sh a l l be the b a s is  fo r  deter­
m ination o f the new employee’s  rate  o f pay.
2. C laim  fo r  rate  adjustment based on p rev iou s experience must be f i l ed
in  w r it in g  w ith in  t h ir t y  (30) days from date o f  employment, otherw ise the employee fo r f e it s  
any c la im  under t h i s  p ro v is io n .
3. In  the event that the Employer i s  unable to  v e r if y  p rev iou s experience 
cla im  on job a p p lic a tion , the employee and the Union sh a ll bo n o t if ie d  in  w r it in g . The 
employee s h a l l have ten (10) days from rece ip t  o f such notice  in  which to  f i l e  a 
grievance.
F. OTHER WORK: Employees sh a l l perform any work except meat department work
which the manager of the sto re  o r  D iv is io n  Manager may d ire c t  with the understanding that 
when an employee i s  assigned  to a job w ith a le sse r  rate , he wi l l  be e n t it le d  to  h is  
regu la r rate o f pay, u n less due to  a decrease o f work he has been re g u la r ly  assigned  to  a 
lower rated job and d e s ire s  to re ta in  such job ra ther than accept a la y -o ff .
A-
G. Any employee designated by the Employer to  re lie v e  the p o s it io n  of 
Department Manager, when the p o s it io n  i s  open four (4) o r  more days due to  vacation , 
s ic k n e ss ,  leave of absence, e tc .,  s ha l l  rece ive  the rate  o f the ap p lic ab le  c la s s i f i c a t io n  
beg inn ing w ith the f i r s t  day of such work.
H. Time spent by employees in  trave l from p lace to p lace  during  the work day in 
o rder to  perform  work assigned  to  them by the Employer s hal l  be paid  fo r  as time worked.
I. Employees on volume ra te s  wi l l  be reviewed and adjusted up o r  down based on 
the average weekly sa le s  fo r the accounting year.
J. In new o r  major remodeled s to re s,  em ployees' volume ra te s wi l l  be 
r e c la s s i f ie d  based on the average weekly s a le s  fo r  the re sp ect ive  jobs fo r  the la s t  
twelve (12) weeks of the f i r s t  fourteen (14) weeks the sto re  i s  open. Wage adjustments 
wi l l  be re tro a c t ive  to  the date of s to re  opening.
K. No employee wi l l  be reduced in hou rly  rate  as the r e s u lt  o f the s ig n in g  o f 
t h is  Agreement.
L. E f fe c t ive  January 1, 1972, jobs not now f i l l e d  accord ing to  the above 
schedule wi l l  be f i l l ed .
M. COURTESY CLERKS: The d u t ie s  o f  the courtesy c le rk  employee sh a l l be sack ing ,
ca r ry in g  custom ers ' purchases, hand ling  b a sca rts  and keeping area in  fro n t  of checkstands, 
s to re  entrance and area ou ts id e  o f the s to re  clean.
N. U T IL IT Y : U t i l i t y  help sh a l l be defined as any employee re sp o n s ib le  fo r  the 
general housekeeping o f the sto re , such as mopping, sweeping and dust ing ; bagging 
g ro c e r ie s ,  a s s i s t in g  customers w ith ca rry -ou t,  e tc .; in  ad d it ion , u t i l i t y  help may load 
and unload t ru ck s, take care of sa lvage  and take care o f  b o t t le  re tu rn s.
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